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AAPAM EXECUTIVE COMMITTEE 2018 - 2021 
WHAT IS AAPAM ?
The African Association for Public Administration and Management 

(AAPAM) is an International Professional Organization that 

promotes Best Practice, Excellence and Professionalism in Public 

Administration and Management in Africa through Research, 

Publications, Training, Seminars, Conferences and Awards. 

WHO ARE MEMBERS OF AAPAM 
Ÿ  High level public policy makers, both appointed and elected 
Ÿ Top administrators in the public service of African Governments 
Ÿ Top managers in both public and private sectors 
Ÿ Management Consultants 
Ÿ Public policy management institutions/ organizations 
Ÿ Management Development Institutes (MDIs) 
Ÿ Business School/ Institutions and University 
Ÿ Representatives of International organizations and the donor 

community having interest in development issues in Africa 
Ÿ Academics and Researchers 

CATEGORIES OF AAPAM MEMBERSHIP 
Ÿ AAPAM Membership consists of four categories: 
Ÿ  African Governments 
Ÿ Corporate Members; institutions, organizations, associations or 

groups who share similar interests as AAPAM 
Ÿ Individual Member interested in AAPAM activities 
Ÿ Students 

WHAT ARE THE BENEFITS FOR MEMBERS? 
Ÿ All paid up members receive the following services and products: 
Ÿ Free copies of AAPAM publications i.e. a Journal (AJPAM) 

published bi-annually and a Newsletter 
Ÿ Copies of report from Annual Roundtable Conferences 
Ÿ Facilitation of exchange programmes to enable individuals or 

groups of top public officials and managers to visit other countries 

in Africa and share learning experiences 
Ÿ Involvement in accordance with required expertise in the 

Association's consultancy activities 
Ÿ Participation in AAPAM activities and programmes like 

trainings, workshops 

AAPAM COUNCIL 
All Executive Committee Members 
All Chairpersons of National Chapters 

Representative of Individual Members 
1.  Dr. Finlay Sama Doh
2. Mrs. Gertrude Mpaka
3. Dr. Teferi Haile Michael
4. Mr. Abdou Meizar

Representatives of Corporate Members 
1. Uganda Management Institute
2. Kenya School of Government
3. Lesotho Institute of Public Administration and Management
4. Ghana Institute of Management and Public Administration
5. University of Pretoria
6. National Institute of Public Administration- Djibouti
7. Tunis National School of Administration - Tunisia



LETTER FROM THE PRESIDENT. 

Esteemed Members

I covey warm gree�ngs from the African Associa�on 
for Public Administra�on and Management 
(AAPAM) Execu�ve Commi�ee and Secretariat. It is 
my hope that you are all in good health and are 
keeping safe. Since early March 2020, the COVID-19 
pandemic  has  ravaged Afr ican  countr ies 
compromising already fragile economics and 
undermining essen�al service delivery to ci�zens 
who have never needed these services more! It is 
our hope that you have remained steady in your 
commitment to enhance service delivery in the 
con�nent and have adopted to the agile and 
innova�on approaches to service delivery that have 
proven necessary for this period. As an organiza�on 
we con�nue to reaffirm our commitment towards 
building professional resilient public servants who 
are capable of steering African countries through 
the darkest of �mes with tenacity.  

On this  edi�on,  we con�nue to focus on 
transforming public administra�on in Africa in line 
with African Union (AU) Agenda 2063 and 2030 
Agenda for Sustainable Development in the COVID-
19 era. To this end, we have embarked on more 
partnerships that have culminated into training 
programmes, policy documents and research 
agenda. So far, we have entered into agreement 
with the Euro-Mediterranean University (EMUNI), 
i C U B E FA R M ,  C e n t r e  f o r  E n v i r o n m e n t a l 

Management and Par�cipatory Development 
(CEMPD), Stellenbosch University and United 
Na�ons Public Administra�on Network (UNPAN). 
We look forward to our con�nued collabora�ons 
with the Canadian Bureau of Interna�onal 
Educa�on (CBIE) Ins�tute of Public Administra�on 
of Canada (IPAC),African Peer Review Mechanism 
(APRM),  Na�onal  Forum for  Black Publ ic 
Administrators (NFBPA),UNDESA, UCLGA, Na�onal 
Integrity Academy – Ethics and An�-Corrup�on 
Commission of Kenya (EACC)  , Uganda Ins�tute of 
Management (UMI) , Na�onal Ins�tute of Public 
Administra�on(NIPA), Observatory of Public Service 
Innova�on (OPSI/OCED) among others.

We begin this edi�on with conversa�ons with the 
African Leaders of Tomorrow (ALT) Scholarship 
programme alumni, you will recall that the ALT 
programme was a partnership between AAPAM, the 
Canadian Bureau for Interna�onal Educa�on (CBIE), 
Ins�tute of Public Administra�on of Canada (IPAC) 
and the Canadian Associa�on of Programs in Public 
Administra�on (CAPPA), supported by the 
Mastercard Founda�on. Our featured alumni from 
Nigeria and Gambia share their experiences in 
Canada as well as their aspira�ons for the Con�nent 
in terms of public administra�on. AAPAM has sent 
out le�ers to all heads of public service informing 
them of the presence of the alumni, I encourage all 
senior level administrators to take an interest in 
these alumni and where possible give them 
opportuni�es to apply their skills and knowledge to 
build your respec�ve countries.  I am also pleased to 
announce a series of leadership capacity building 
webinars that will be conducted between February 
and October 2021 as a follow up to the ALT 
programme. All young Professionals are welcome to 
join the series.

This edi�on also highlights digital transforma�on, 
th

the 4  Industrial Revolu�on wave that has swept 
ththrough the Con�nent. The 17  November webinar 

focused on the theme Embracing the Digital Age: 
Digital Transforma�on for Ci�zen Engagement and 
Service Delivery. The webinar received key inputs 
from the Ministry of ICT and Youth-Kenya, Ministry 
of Communica�ons and Informa�on Technology - 
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Egypt. In their evalua�ons, Governments have made 
tangible strides to embrace the digital agenda to 
modernize public administra�on in their respec�ve 
countries. Notably, both countries acknowledge the 
vast opportuni�es presented by this revolu�on in 
terms of employment crea�on among the youth, 
innova�on and improving the standards of 
efficiency in service delivery. The success of this 
webinar was evident that there was a need to 
empower public administrators in order to u�lize 
digital tools. We plan to mainstream digital 
transforma�on through all our programme to 
address this gap.

Members, you will agree with me that corrup�on 
has for long bedeviled public administra�on in the 
Con�nent, the advent of the COVID-19 pandemic 
further revealed inconsistencies in ministries of 
Health and Na�onal Treasury especially, as 
governments put in place measures to safeguard 
safety of ci�zens as well as cushion fragile 
economies. With such efforts being undermined 
conversa�ons on how to address this vice ensued. 
AAPAM in collabora�on with The Na�onal Integrity 
Academy (NIAca) organized its inaugural training 
webinar on Promo�ng Integrity, Accountability and 
Transparency in the Public Service Administra�on 
during COVID-19 Period and Beyond in July. This 
webinar offered a unique approach to comba�ng 
corrup�on by focusing on the crea�on of ethical and 
value-driven socie�es which uphold integrity and 
rule of law. It is our hope that this brief recap on the 
programme will offer insights into addressing 
corrup�on.

thThe 5  Edi�on Seminar on Strengthening Research 
Capaci�es and Capabili�es for A�ainment of the 
Global Agenda 2030 and African Union Agenda 2063 
is also featured in this edi�on. AAPAM collaborated 
w i t h  D e p a r t m e n t  o f  P u b l i c  S e r v i c e  a n d 
Administra�on (DPSA) - South Africa, School of 
Public Management and Administra�on (SPMA) – 
Un ivers i ty  o f  Pretor ia  and  Afr i can  Loca l 
Governments Academy (ALGA) of the United Ci�es 
and Local Governments of Africa (UCLG-Africa) to 
deliver the virtual forum which advocates for 
anchoring research to drive the development of the 
Con�nent. In further support of the theme, another 

webinar was conducted focusing on Anchoring and 
Strengthening Research Capaci�es and Capabili�es 
to Support the African Union (AU) Chairship Goal of 
Pursuing Universal Accession to the African Peer 
Review Mechanism (APRM) by AU Member States. 
AAPAM remains commi�ed to suppor�ng the AU 
chairship held by the government of South Africa 
and their  mandate to pursue sustainable 
development through the voluntary evalua�on 
offered by the African Peer Review Mechanism 
(APRM). More details on this programme can be 
accessed on www.aapam.org 

st
I take this opportunity to give updates on the 41  
Roundtable Conference, as you can recall, the 
conference was scheduled for November-December 
2020 in South Africa, however the reali�es of the 
COVID-19 pandemic has made the actualiza�on of 
the roundtable improbable. We will con�nue to 
consult widely with the relevant authori�es and 
inform members of the new dates as soon as 
possible; we encourage all countries to keep sending 
their innova�ons for the IMA programme. Please 
refer to our Calendar of programmes 2021 herein, 
for a detailed programme overview. 

I  conc lude  by  acknowledg ing  a l l  A f r i can 
Governments and all our development partners 
who have remained steadfast despite the tough 
�mes of 2020. On behalf of the Execu�ve 
Commi�ee, the Council and Secretariat, we wish 
you all a pleasant fes�ve season and a prosperous 
year 2021.

Dr. Roland Msiska
AAPAM President
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I have passion for making the world a 
be�er place by helping to improve access to 
resources for people living in developing 
countries. A�er finishing my engineering 
degree, I was looking for a program that 
would give me the knowledge needed to 
move forward with my dreams. The ALT 
program perfectly fits in!

How did you get to hear about the ALT 
programme and what inspired you to 
apply for it? 
I got to know about ALT program through a 
friend. The opportunity to learn about 
public policy inspired me to apply for the 
program.

What was your reac�on once you 

received confirma�on that you had been selected for the 
programme? 
I was excited at the opportunity to study at a Canadian 
ins�tu�on on a fully sponsored scholarship. 

How did the programme impact your life? 
The program has expanded my horizon. It has provided an 
opportunity for me to develop a career as a policy advisor.

Given a chance, would have you chosen to remain in Canada 
or go back home? 
As much as I am back home applying the skills I have learned, I 
plan to be a global ci�zen contribu�ng to interna�onal policy 
development. Of course, it is my desire to contribute to the 
development of sustainable policies to provide a las�ng 
solu�on to water challenges in Canadian First Na�ons 
communi�es.

How is life at home (Your country) now that the programme 
is over? 
I have returned to my work at home 

What are you currently doing? 
I work with the government as a regulator in the oil and gas 
industry

How are you using the experiences you got in Canada to help 
the people in your country? 
I contribute to policy development that guides the petroleum 
industry in Nigeria.

What challenges have you faced since you came back? 
More than ever before, I became more conscious of the 
security challenges in my immediate environment. Having 
experienced life in a more secured society in Canada, I 
became quite apprehensive at the level of insecurity in my 
country
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The African Associa�on for Public Administra�on (AAPAM) traced down a few African leaders of Tomorrow 
(ALT) Scholars following their successful comple�on in their Public Administra�on/Public Policy/ Public 
Finance Master's degree scholarship In Canada.  ALT Scholarship Program commemorates the late Nelson 
Mandela's commitment to social jus�ce and equity. It supports young African professionals to become leaders 
in public policy and administra�on. AAPAM in partnership with Canadian Bureau for Interna�onal Educa�on 
(CBIE), Ins�tute of Public Administra�on of Canada (IPAC) and the Canadian Associa�on of Programs in Public 
Administra�on (CAPPA) have been delivering ALT scholarship programme from 2015. We engaged the 
scholars in cross cu�ng areas, and this is what they had to say to us.

Tell us about yourself. 

WHERE ARE THEY NOW? By Clifford Ogutu - AAPAM Research and Consultancy Assistant

Samson Abioye 
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Have you ever par�cipated in any AAPAM 
programme?  (Online, physical etc.) 
No.

How has your master's degree been beneficial to 
you? 
The master's degree has prepared me for future 
challenges. It has also given me a compe��ve 
advantage towards a PhD degree. 

As a young professional, what advice can you give 
to young individuals in the con�nent who want to 

pursue a career in Public Administra�on? 
Focus and preparedness to take opportuni�es when 
they come would be my advice for young individuals 
a s p i r i n g  t o  p u r s u e  a  c a r e e r  i n  p u b l i c 
administra�on/policy. 

What is the way forward now for you? 
I am working towards star�ng a PhD next year. My 
a i m  i s  t o  l a t e r  t a k e  o n  a  c a r e e r  a s  a 
researcher/consultant.

Tell us about yourself. 
I am a communica�ons specialist with 
more than 6 years of professional 
experience in related fields such as 
monitoring, repor�ng and policy analysis. I 
have worked in both the development and 
p u b l i c  s e c t o r s  s u p p o r t  n a � o n a l 
Programmes against malnutri�on and 
mostly, human rights.

How did you get to hear about the ALT 
programme and what inspired you to 
apply for it? 
I received informa�on about the ALT 
programme from a friend and a colleague 

a�er he applied. I was inspired by the name and focus of the 
programme given my interest in how policies are formulated 
and their impact. I was star�ng to get involved at the na�onal 
level.

What was your reac�on once you received confirma�on 
that you had been selected for the programme? 
Trilled! I was excited to be awarded such a pres�gious award 
to study in Canada. 

How did the programme impact your life? 
The programme has elevated my career from a junior to a 
managerial role where I get to supervise other people and 
nurture the leadership skills I had acquired. This is preparing 
me to take on bold steps in my career such as building the 
founda�on to establish my own policy and communica�ons 
firm.

Given a chance, would have you chosen to remain in Canada 
or go back home? 
I chose to return home. Home is where I can truly put my skills 
to prac�ce. With capacity gaps in key na�onal development 
ins�tu�ons, I am happy to be home to contribute.

How is life at home (Your country) now that the programme 
is over? 
It has been going quite well. I landed a job with the first 
na�onal human rights commission in The Gambia and I am 
helping in laying the founda�on as my country transi�ons 
from 22 years of dictatorship to a democracy.

What are you currently doing? 
I am currently working as the Director of Communica�ons 
and Media at the Na�onal Human Rights Commission 

Isatou Njai Cham – Gambia
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(NHRC).

How are you using the experiences you got in 
Canada to help the people in your country? 
The experience gathered is helping me in my 
wri�ng and repor�ng.

What challenges have you faced since you came 
back? 
Adjus�ng back to the weather has been my biggest 
challenge! 

Have you ever par�cipated in any AAPAM 
programme?  (online, physical etc.) 
No.

How has your master's degree been beneficial to 
you? 
It has overall opened up numerous opportuni�es 
which I did not previously have. It has also given me 
a compe��ve edge to advance in my career.

As a young professional, what advice can you give 
to young individuals in the con�nent who want to 
pursue a career in Public Administra�on? 
Apply yourself and always seek to learn something 
new. 

What is the way forward now for you? 
I will con�nue to gather experience and skills in my 
new line of work (human rights) and work towards 
a rich career within Gambia and outside eventually.

  By Julie Mutunga, Assistant Programme Officer

TH4  INDUSTRIAL REVOLUTYION IN AFRICA

The African Associa�on for Public Administra�on 
and Management has been a consistent player in 
the realiza�on of the African development agenda. 
Through our vast programmes which include; 
seminars, workshops, conferences, study tours, 
scholarship programmes, publica�ons and 
innova�on awards, AAPAM seeks to build the 
capacity of public administrators and managers so 
as to exude best prac�ce, excellence and 
professionalism in Africa.

Since adop�on of the Africa Agenda 2063 and the 
SDGs in 2015, the Associa�on has aligned itself 
with salient issues to support the transforma�on 
and sustainable development of the con�nent. To 
further augment these efforts, the associa�on 
created the 4th Industrial Revolu�on Commi�ee to 
be the focal point in addressing the new ICT driven 
fron�er. The commi�ee's core mandate includes 
colla�ng challenges faced by African ins�tu�ons in 
the uptake of ICTs, researching new technologies 
for knowledge sharing, policy and regula�on for 
digital transforma�on, sharing opportuni�es 
available including PPPs, and promo�on of the 
adop�on of best prac�ces and lessons learnt. 
Within this framework, the organiza�on aims to 

respond to the evolving capacity needs of public 
administrators and managers in Africa. 

For majority of Africans, digital transforma�on 
quite simply means having access to a smart device 
and ample internet bundles to browse the World 
web. Within this reasoning, out of all the 3 
industrial revolu�ons the world has witnessed 

th
since the 18th century, the 4  industrial revolu�on 
seems to have taken the deepest roots in the 
African con�nent. It is es�mated that there is a 45% 
penetra�on rate of mobile Internet users in Africa, 
according to the Global system for Mobile 
Communica�on Associa�on (GSMA) Mobile 
Economy Report for 2020, 84% of the popula�on (1 
billion people)  will have access to a sim connec�on 
by 2025, with a further projec�on of 27% of the 
p o p u l a � o n  b e i n g  o n  4 G  n e t w o r k .  T h e 
dispropor�onal rate of connec�on is also impac�ul 
to the overall performance of the con�nent, Kenya 
for instance stands at 83% mobile internet 
penetra�on, it is common to witness the use of 
hand-held axes in the farms, the consump�on of 
coal, wood and paraffin for energy and the use of 
bicycles for local transporta�on in Kenya, but 
unequivocally, at least 1 person in every house-
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hold has access to a smart device. Countries such as 
South Sudan lie on the other end of the spectrum 
with a lower penetra�on rate.

In the theore�cal sense, digital technology is more 
thnuanced, at its core, the 4  industrial revolu�on is a 

digital driven revolu�on characterized by a fusion 
of technologies blurring the lines between the 
physical, biological, and technological dimensions 
(Schwab, 2016). Digital technology has the 
poten�al to drive economic growth through job 
crea�on, poverty allevia�on and to propel 
industrializa�on. On the social sphere, digital arena 
opens the world into a global village through trade 
and communica�on. Through research and 
development, African countries have developed 
technology driven innova�ons to improve the lives 
of ci�zens and service delivery in general. 

Governments and government agencies are 
con�nually embracing digital transforma�on 
ini�a�ves for the sole reason of mee�ng the needs 
of an increasingly informed ci�zenry. The ques�on 
remains, how can the con�nent progress together 
into the digital space dispute the dispropor�on 
rates of development, how can government u�lize 

ththe 4  industrial revolu�on to augment service 
delivery, ci�zen engagement, accountability and 
most importantly economic development of its 
ci�zens. Therein lies the opportunity to further 
u�lize this technology to improve the livelihood of 

Africans.

For a start, the u�liza�on of technology has 
accelerated innova�ons in Africa, with the upsurge 
of innova�ons, ins�tu�ons such as the United 
Na�ons have dedicated the United Na�ons Public 
Service Day celebra�ons to focus on public service 
awards to showcase innova�on worldwide. In the 

rd
con�nent, the AU's 23  June African Public Service 
Day (APSD) celebra�ons aim to discover 
innova�ons, reward excellence in the public sector 
and mo�vate public servants to further promote 
innova�on.  S imi lar ly,  AAPAM Innova�ve 
Management Awards (IMA) programme aims to 
recognize crea�vity in enhancing service delivery in 
the public service; the IMA programme offers a 
unique pla�orm to recognize home-grown 
solu�ons to challenges facing the con�nent.  Since 
its forma�on in 2005, public sector innova�ons 
have been showcased awarded and promoted for 
replica�on. AAPAM innova�on supplica�ons have 
shown the u�liza�on of technology with countries 
such as Ghana developing a system automaton 
integra�on system at the Kotota interna�onal 
airport and Kenya's Huduma (Service) Centers. The 
u � l i za� o n  o f  te c h n o l o g i e s  h a s  e n a b l e d 
government to address persistent issues of 
accountability, duplica�on, efficiency and ci�zen 

thpar�cipa�on. For every sector, the 4  Industrial 
revolu�on seems to have a solu�on.
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The onset of the COVID-19 pandemic further propagated the need for digital transforma�on in public 
administra�on where governments had to adopt to the zeitgeist. The compulsory switch from the manual 
internal procedures and the formali�es of service delivery to the online mode marked a significant milestone 
in the digital transforma�on process. Countries that had actualized their digital transforma�on agenda were 
not caught unaware by this advent but went along to edify digital processes to make them efficient, other 
countries rushed to implement digital solu�ons tested by developed countries. Lessons learned further 
strengthen the argument for home grown and gradual digital transforma�on in the African con�nent. 
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The Digital Transforma�on Strategy for Africa 2020-
30 document provides a blueprint for the 
con�nent's digital aspira�ons, the document 
supports the accelerated u�liza�on of technology 
especially among the rapidly growing youth 
demographic. The plan also outlines the Smart 
Africa Ini�a�ve to create a Digital Single Market in 
Africa as its strategic vision. The adop�on and 
implementa�on of this strategy would mean 
diversifica�on of trade with more access to 
c o n � n e n t a l  d i g i t a l  m a r ke t s  f o r  y o u n g 
entrepreneurs in the e-commerce sector in line 
with the Africa's Con�nental Free Trade Area 
(AfCFTA).

It is within this framework that AAPAM further 
lends itself to the advocacy digital transforma�on 
by sharing best prac�ces as well as building the 
capacity of public servants so at to undertake this 

task. In July, AAPAM partnered with UNDESA and 
other partners to host a webinar on Leveraging ICTs 
And Digital Government for Innova�ve Solu�ons to 
Address the COVID-19 Pandemic Responses in 
Africa from this webinar it was clear that 
governments have a responsibility to create an 
enabling environment with policies and regula�ons 
that promote digital transforma�on. It is also 
crucial that policy makers and regulators keep up 
with advances in technology, address the new 
regulatory fron�ers and create the founda�on 
upon which digital transforma�on can achieve its 
full poten�al. For purposes of monitoring and 
control, public policy, legal and regulatory 
frameworks need to be up-to-date, flexible, 
incen�ve-based and market-driven to support 
digital transforma�on across sectors and across the 
con�nent regions.

PROMOTING INTEGRITY, ACCOUNTABILITY AND TRANSPARENCY 
IN THE PUBLIC SERVICE ADMINISTRATION DURING COVID-19 
PERIOD AND BEYOND By Clifford Ogutu, Research and Consultancy Assistant

The African Associa�on for Public Administra�on and Management (AAPAM) in collabora�on with The 
Na�onal Integrity Academy (NIAca) organized its inaugural training webinar on Promo�ng Integrity, 
Accountability and Transparency in the Public Service Administra�on during COVID-19 Period and Beyond in 
July 2020. This forum was as a result of a partnership between AAPAM and the Na�onal Integrity Academy – 
Ethics and An�-Corrup�on Commission of Kenya (EACC) The mission of the Commission is to help with 
comba�ng and preven�ng corrup�on, economic crime and unethical prac�ces in Kenya through law 
enforcement. AAPAM was represented by its Secretary General Dr. George Sco�. 

In his opening remarks, Dr Sco� noted that the theme of the webinar This resonated with Africa Agenda 2063 
and the Sustainable Development Goal (SDG) 16 which is on promo�ng effec�ve, accountable and inclusive 
ins�tu�ons at all levels of government. He urged the par�cipants to fully play their part  in ensuring integrity, 
transparency, and accountability in the public sector is upheld by having: an independent judiciary which 
upholds the law; ins�tu�onal policies and protocols which promote good governance and finally ci�zen 
engagement/par�cipa�on.  He reminded all that the pandemic had provided an opportunity for countries to 
strengthen an�-corrup�on and integrity protocols and improve overall governance. 

Other speakers who graced the opening session included EACC Chairman Archbishop Eliud Wabukala.  He 
noted that he challenge of corrup�on remains the greatest threat in Kenya's development agenda nega�ng 
the government's determina�on to provide efficient, effec�ve and responsive services to its people. Wabukala 
lamented that those in leadership posi�ons o�en try to manipulate systems to protect themselves from 
accountability whenever they are found liable for corrupt and unethical ac�on. 
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The Webinar aimed at building the ethical capacity 
of professionals in various sectors in order to 
improve service delivery and create an ethical and 
value-driven society that upholds integrity and rule 
of law. During the webinar, it was discussed that 
Public sector ins�tu�ons are responsible for the 
provision of emergency services, the formula�on 
of  spec ia l  responses  intergovernmenta l 
coordina�on, and the regula�on of private sector 
agents. As such, they need to be fast, crea�ve, 
effec�ve, transparent, and accountable.

It was also reiterated that a preven�ve approach to 
corrup�on requires a coherent and effec�ve public 
integrity system, given the complexity and wide 
variety of integrity breaches and corrupt prac�ces. 
Managing public integrity is not only the 
responsibility of specialized an�-corrup�on 
bodies, but the responsibility of all organiza�ons 
within the public sector. The private sector, civil 
society and ci�zens also share responsibility for 

tackling corrup�on and ensuring integrity. As much 
as an�-corrup�on efforts are a duty of all 
government ins�tu�ons, various government 
actors play a leading role in preven�ng, 
inves�ga�ng and sanc�oning corrup�on while 
enhancing integrity.

Through the webinar, par�cipants had discussions 
that were aimed at strengthening accountability 
and transparency at a personal and ins�tu�onal 
level.  The webinar also provided the par�cipants 
with opportunity for col lec�ve learning, 
informa�on sharing, experience sharing, and peer 
support across func�onal areas, professions, 
sectors, and countries. The webinar targeted 
par�cipants from various Governments, private 
sector service officers, academia, media, an�-
corrup�on prac��oners and all professionals from 
Africa. 

TH5  EDITION SEMINAR ON STRENGTHENING RESEARCH 
CAPACITIES AND CAPABILITIES FOR ATTAINMENT OF THE 
GLOBAL AGENDA 2030 AND AFRICAN UNION AGENDA 2063 

By Clifford Ogutu, Research and Consultancy Assistant

The African Associa�on for Public Administra�on 
and Management (AAPAM) In Collabora�on with 
Department of Public Service and Administra�on 
(DPSA)  -  South  Afr ica ,  School  of  Publ ic 
Management and Administra�on (SPMA) – 
University of Pretoria and  African Local 
Governments Academy (ALGA) of the United Ci�es 
and Local Governments of Africa (UCLG-Africa)  

thorganized a  5  Edi�on Seminar on Strengthening 
Research Capaci�es and Capabi l i�es for 
A�ainment of the Global Agenda 2030 and African 
Union Agenda 2063 which took place from  26th to 
28th August 2020 at University of the Western 
Cape, Bellville, South Africa. For the first �me since 
it's' beginning, the seminar was a virtual mee�ng 
due to the threat of COVID-19.

 The webinar was well a�ended by senior and 
middle level government officers, Academicians, 

students from different African countries. The 
balance of senior and middle level officers drawn 
from various African na�ons fulfilled the ini�al 
inten�on of the programme which was to create an 
enriched interac�on, to promote networking   and 
sharing prac�cal best prac�ces.

Minister of Public Service and Administra�on 
Honorable Senzo Mchunu officially opened the 5th 
Edi�on Seminar. In his keynote address, the 
Minister challenged delegates present to think 
differently in finding solu�ons to the numerous 
challenges the COVID-19 pandemic has brought 
about. He iden�fied digitaliza�on as a fron�er that 
is presen�ng far greater opportuni�es for African 
countries to leverage in the quest to achieve the 
objec�ves of Agenda 2063 and the Sustainable 
Development Goals. 
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Earlier, while invi�ng the Minister to present the 
keynote address, the Deputy Minister Ms Sindisiwe 
Chikunga encouraged delegates to develop 
convincing proposals and approaches to unlock 
government resources to fund research. She 
lamented the fact that all of South America and 
Africa combined are responsible for less than 5% of 
the total global R&D spent while these countries 
have more than 20% of the world's popula�on. The 
Deputy Minister expressed delight in the fact that 

ththe 5  seminar had iden�fied research capacity as a 
cri�cal component to the implementa�on of 
Agenda 2063 and the 2030 SDGs no�ng that 
Agenda 2063 is an African vision that has reignited 
the hope that Africa can and should extricate its 
people from the devasta�on of underdevelopment 
to a prosperous, peaceful and environmentally 
sound habitat.

AAPAM was represented by Dr. George Sco�, the 
Secretary General and Ms. Naledi Mosalakatane 
Vice-President, AAPAM - Southern Africa.  
Speaking on behalf of AAPAM, Dr. Sco� noted that 
African governments have a great role to play. He 
reiterated that increasing support for research 
efforts in Africa will help develop a strong 
knowledge base, which will hugely help inform the 
development of efficient evidence-based policies 
and improve growth and development in Africa 
and a�ainment of the Global Agenda 2030 and 
African Union Agenda 2063. 

The seminar was founded on the need to 
interrogate the ensuing reali�es within the context 
of the Agenda 2063 and SDGs 2030 with an aim of 
proposing measures of management and 
development in Strengthening Research Capaci�es 
and Capabili�es Africa. 

Delibera�ons and Recommenda�ons
In dismembering and synthesizing the seminar 
sub-themes, par�cipants made a number of 
observa�ons. It was agreed that: 
  · The challenges faced by the con�nent are 

complex with mul�ple interdependencies
    ·  Research capacity and capability should be part 

of an integrated solu�on
  · To set effec�ve innova�on policies, policy-

makers need trustworthy indicators to 
benchmark and monitor these policies. 

    · For research to be relevant and thus improve 
the quality of life of indigenous people, it 
should be driven by indigenous worldviews, 
cultural values and a language that is relevant 
to the indigenous group with whom research 
is undertaken.

In his closing remarks AAPAM Vice President, West 
Africa Mr. Dada Joseph Olugbenga thanked the 
Government of South Africa for hos�ng the 
Research Forum through the DPSA. He also 
thanked delegates and par�cipants from South 
Africa and the rest of Africa including par�cipants 
from outside Africa. He men�oned that AAPAM is 
strengthening its capaci�es and capabili�es in all 
fronts including publica�ons, partnerships, 
electronic database, and virtual training programs 
in order to meet the challenges of building capacity 
on the con�nent to enhance service delivery to the 
ci�zens.
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By  Lukwago Rajab, East Africa Representative Young Professionals NetworkCOVID-19 MESSAGE

Covid 19 came with a lot of changes to the way we live, feed, meet, school, 
move and so on. In Uganda, the 1st case was reported on 21st March 2020 
who was a returning ci�zen from Dubai. He had a high fever on arrival at 
Entebbe Interna�onal Airport promp�ng the medical screening team to 
subject him to a COVID test that turned out to be posi�ve.

Since then the country has saw a number of different measures and 
guidelines given by the president to curb the spread of the deadly virus. They 
included among others; halt in public transport, closure of schools, places of 
worship, border & airport closure except for cargo, total lockdown except for 
essen�al service providers.

As the measures were put in place, many businesses were affected to the 
extent that some have closed for good. Many schools have been closed and 
sold; a prominent example being GEMS Cambridge Interna�onal School that 
ended opera�ons in Uganda due to the effects of COVID-19. Many other 
businesses rescinded employment contracts with their staff while others cut 
payments to as low as 5% of one's en�tlement. 

Families have also not been spared in this pandemic period with domes�c 
violence being reported on the rise. Many women and children have been 
subjected to domes�c violence which has resulted into death on certain 
occasions. People were not used to staying home with each other, so they got 
fed up of one another, coupled with the growing poverty since there was no 
working.  Lack of informa�on, anxiety and stress also contributed to domes�c 
violence with another fear that there might be more teenage pregnancies 
from this period as well as an increase in HIV/AIDS infec�ons.

Due to the lockdown, many people were not able to access hospital as 
transport was limited and hence died of treatable diseases. Pregnant mothers 
also suffered a lot during the lockdown.

As we learn to live with the virus, our lives have been adjusted to a new 
normal of holding mee�ng online, wearing masks in public places, social 
distancing, washing hands with soap or sani�zers. Schools, places of 
worships, social gatherings have all been altered to fit to the Standard 
Opera�ng Procedures and guidelines step up from �me to �me.

I implore the youths all over the world to take lead in preven�ng the spread of 
the virus but adhering to the guidelines and living a responsible lifestyle so as 
to save the next genera�on where we will be the seniors of the day. Let us 
reach out to one another with moral, social, or financial support to all that 
need it.
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Publica�ons 
1. AAPAM Book- Transformed Leadership for Sustainable Development in Africa: Managing resources for     
    A�ainment of Agenda 2063
2. African Journal of Public Administra�on and Management (AJPAM) Vol. XXVIII No. 1 July- December 2020 
    and Vol. XXVIII No. 2 January- June 2021
3. African Journal of Public Administra�on and Management (AJPAM) E-Special Edi�on- Based on SAPA 
    Webinar

th th th
4. 87 , 88  and 89  Newsle�er 

th5. 40  Roundtable Conference Report – Transforming Ins�tu�ons in Africa for Sustainable Development



AAPAM Publications 2019 - 2020

Transformation of Public
Administration in Africa

African Journal of Public 
Administration and 
Management (AJPAM) 
Special Edition
Vol. XXV No. 2 January - 
June 2020

th40  Roundtable 
Conference Report 

Tick in the space provided by the brackets (  ) for the books you require. Indicate the number of copies you require, 
complete your details below and send to:

The Secretary General, African Association for Public Administration and Management
UN Avenue, 132 Fuchsia Close, Gigiri
P. O. Box 48677 - 00100 Nairobi, Kenya
Tel: +254 020 2629650      +254 712366787
Email:aapam@aapam.org

(  ) Please invoice me. (Publications to be sent on receipt of payment)
(  ) I enclose payments of $ ………………
      (Banker's Cheques; local and International Money Order payable to AAPAM)
      *personal cheques are not accepted except by prior arrangement with Management.

Please attach your Business card or fill in your details below

Name (Prof/Dr/Mr/Mrs/Ms) _________________________________________________________

Position_________________________________________________________________________

Company__________________________________________       Nature of Business  
________________________________

Address___________________________________________        
Email:___________________________________________

Tel: _____________________________________                        
Fax:_____________________________________________

African Journal of Public Administration 
and Management (AJPAM) 
Vol. XXVI No. 1 Januay - June 2019

th39  Roundtable 
Conference Report 
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